
The introverted teacher 

We often talk about introverted learners, those learners who feel more comfortable in quiet reflection 

or reading a book, but we don’t often talk about introverted teachers.  This is something I have given 

some thought to over the last week and done some reading. 

I had never really thought about introverted teachers before because I just assumed that if you were 

particularly introverted then you would not be attracted to the profession of teaching.  However after 

reading various articles I have come to appreciate the need for both introverted and extroverted 

teachers.  The main reason for the need for introverted teachers is to act as advocates for the 

introverted learner.  Personally I have always found extroverted teachers motivate me the best, but I 

had never thought that this may not be the best technique to motivate an introverted learner.  

Introverts are much more stimulated by a quiet environment and need time for reflection and prefer to 

work alone.  An introverted teacher would be great at understanding these needs and may be able to 

relate to the introverted learner better.   

Another thing I found interesting is point 4 in the below article.  

http://www.weareteachers.com/blogs/post/2016/05/18/11-things-that-happen-when-you-re-a-

teacher-and-also-an-introvert 

An introverted teacher is more perceptive and so is more likely to be able to tell when a student need 

further assistance and is having difficulty grasping the concepts.  An extroverted teacher may be great at 

getting extroverted learners motivated and keeping the energy of a discussion up, but this may mean 

that introverted learners are left behind.  The quiet nature of an introverted learner may not be 

distinguished by an extroverted teacher between being reflective or not understanding enough to be 

part of the discussion.  

 I think a balance of introverted and extroverted teachers would be great for learners as they could learn 

the traits of both.  Both groups could be pushed out of their comfort zones and become better rounded.  

If learners only collaborated or only engaged in quieted reflection then they are missing out on key 

learning.  Both learning techniques have benefit and should both be modeled.  

Finally I think it is important to consider that there is no such thing as a pure introvert or extrovert, so 

having a range of teachers, each with different strengths, is key to providing a great learning experience.  


